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DATE AND SETTING OF THE LOCATION OF THE NEXT GENERAL ASSEMBLY AND INFORMATION MEETING 

Our next General Assembly will 
place on 08 December 2026 and will 
be held in a large meeting room. 
The address will be announced at a 
later date.

As for the organisation of our 
meetings, they will take place in the 
usual format.

All affiliate members will receive 
the relevant information, including 
a detailed agenda and practical 
information on the logistics.

GENERAL DATA PROTECTION REGULATIONS (GDPR)

175 rue de la Loi 
Bureau JL 02 CG39 
BE-1048 Bruxelles

105 avenue des Nerviens 
Bureau N105 00/022
BE-1049 Bruxelles
NPA Nr: 806 839 565

SEPS  SENIORS OF THE EUROPEAN PUBLIC SERVICE 

Telephone	+32 (0) 475 472 470
Also available via WhatsApp
Email 	 info@sfpe-seps.eu 
Web 	 www.sfpe-seps.eu

Dear Member,

We take the protection of personal data very seriously and we are committed to respect the General  
Regulation on the Protection of Data (GRPD).

Our contact information is used exclusively to ensure our responsibility towards you, as a member,  
for frank and transparent information on the activities of the Association and the decisions taken by the 
Governing Board.

The information you have trusted us with is used entirely for internal purposes.  
It is not made available to third parties (PMO, DG HR,) without your express permission.

The Association commits itself to protect this information against any form of dissemination and  
not to make it available to anyone, except where obliged to under the law or when undertaking  
an act at your request, within the limits of the social objectives of the Association.

Of course, you can access, rectify, or delete this information at any time. You may object to the use  
of your information and have the right to withdraw your consent at any time by sending us an e-mail  
or a request by post.

Pieter Kerstens
For SFPE-SEPS Governing Board
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Dear Members, 

This is the most recent issue of our Bulletin, the second  
of this year.

In this edition, you will read about the Statutory General
Assembly which took place on 19 May 2026 in Brussels.  
We are delighted that the material modifications to the 
technical organization of the meeting were very well received 
by the participants.

On this meeting, discharge was granted to the administrators 
for their sound administrative and financial management in 
2025.

The Assembly also approved the composition of the new 
Governing Board for 2026-2028 and it was informed of the 
preparatory work for the conversion of the Association into 
an AISBL as well as on the start-up of our ‘Guichet Unique’ 
(one-stop shop) about which you will read more in the article 
devoted to this subject.

On the same day, we held an information meeting with the 
participation of Mr Roques, Deputy Director-General of DG HR 
who spoke about the sensitive dossier of Belgian pensions. 
Mr Roques kindly shared very interesting information on the 
current developments of this matter.

This concerns an update to the Belgian pensions dossier, which 
may lead to consequences extending well beyond the purely 
Belgian context, the nature of which should be of interest and 
concern to all pensioners in our Association.

Some Belgian pensioners having been contacted by the Federal 
Belgian Pensions Service, and have already requested statutory 
assistance from the European Commission. At present, we do 
not know who may be concerned in practical terms. In order to 
provide a practical and useful legal assistance, SFPE-SEPS offers 
its services to those who may be interested. Consequently, we 
hereby launch an appeal to interested persons to come forward. 
You will also soon receive an opinion poll on the matter.

Taking into account the perception that the Union Institutions 
and their staff seem to be less and less welcome in Belgium, 
at least as far as administrative matters are concerned, you 
will read below an intellectual analysis on the sense —or 
otherwise—of maintaining Brussels as the capital of the 
European Union in the long term.

In this issue you will also find some of the latest developments 
concerning the Joint Sickness Insurance Scheme including a 
useful explanation of what exactly constitutes a ‘serious illness’ 
as well as an update on the current situation in Italy. We also 
remind our members that PMO moved to new premises in 
Brussels, now located near Place Montgomery.

Questions raised by SFPE-SEPS concerning internal commu-
nication and the tools implemented also deserve our full 
attention. You will read more about this as well, particularly 
regarding the measures being prepared to ensure the sound 
management of the so-called IT cloud.

At the beginning of the summer season, I wish each and every 
one of you a wonderful holiday period. I look forward to seeing 
you again in September, in great shape, and I cordially thank 
you for your attention.

Best wishes, 
Pieter Kerstens, 

June 2026

1	 EDITORIAL

Petrus KERSTENS 
(Pieter, to his friends) 

President of the SEPS-SFPE
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2 	 INTERVIEW OF ROBERTO HAYDER

He served at the Federal Ministry for Economic Affairs:  
as Legal Adviser and at the Permanent Representation  

of the Federal Republic of Germany to the European Union.

His career within the European institutions took him, in 
particular, to the European Economic and Social Committee:  
as Head of the President’s Cabinet. 

At the Commission, he worked in various Directorates-General: 
the Legal Service, DG Enterprise, DG Economic and Financial 
affairs, Financial Control and the Secretariat-General. 

His retirement, scheduled for July 2026, will allow him to  
devote himself to activities that may benefit other pensioners. ◗

Roberto was born in July 1961 and he is  a German national.  
He is  married and has one child.

Having: 
-	 studied law  at the Faculty of Law II  

of the University of Hamburg (1981–1988), 
and
-	 underwent PROFESSIONAL TRAINING as a trainee  

at the European Court of Justice, Luxembourg (1986–1987)

©
 SE

PS
-S

FP
E

©
 Ad

ob
e S

to
ck

©
 Ad

ob
e S

to
ck

©
 Ad

ob
e S

to
ck



7SFPE | SEPS ● BULLETIN JUNE 2026

3	 GENERAL ASSEMBLY OF 19TH MAY 2026  
FROM 10.30 AM UNTIL 13.00 PM   

OPENING REMARKS AND OPENING
On the 19th of May 2026, the statutory General Assembly of 
our Association took place at the Albert Borschette Conference 
Centre in Brussels to which members were invited to 
participate both in person and remotely, using the Interactio 
videoconferencing system. 
 
The participation was in line with the usual attendance levels 
and the meeting room was at full capacity.

Even though the usual format for this meeting was maintained 
as compared with previous occasions, the change in physical 
location is noteworthy - this time in the centre of the European 
quarter in Brussels - as well as the addition of simultaneous 
interpretation from French into English and vice versa. These 
changes were unremarkable in practical terms, thanks also to 
the indispensable technical support provided by DG HR and DG 
SCIC.

The minimum quorum as required by our Statutes was largely 
exceeded. No-one proposed additions or modifications to 
the agenda, which had been circulated prior to the meeting. 
The minutes of the previous General Assembly which 
took place on 09 December 2025, were unanimously 
adopted, taking into account an editorial amendment 
proposed by a member present.

START-UP OF THE NEW GOVERNING BOARD 2026-2028
The president reminded the Assembly of the election process 
for the statutory renewal of the Governing Board - the Conseil 

d’Administration as it is commonly referred to. The election took 
place at the end of 2025, followed by the counting of votes on 
17th December 2025, fully in accordance with the regulations.

The results and names of persons elected were published in 
our first Bulletin of 2026. On 16 January 2026, these persons 
having accepted their mandates, met in a constitutive session 
aiming at allocating their principal responsibilities. By and 
large, the outgoing team was confirmed and the continuity of 
the Association is therefore ensured.

As suggested by a person present in the room, each of the 
new Board members briefly introduced themselves to the 
participants. Each person was warmly acclaimed and the 
Assembly expressed a positive opinion on the compo-
sition of the Governing Board and the role assigned to 
each member.

CLOSURE OF THE 2025 FINANCIAL YEAR
The accounts were verified by the Auditors, who issued a 
favourable opinion. Our treasurer, Marc Maes, presented the 
highlights of the 2025 budgetary execution, in agreement 
with the documents shared with the participants prior to the 
meeting. These documents included the first consolidation of 
accounts with those of SEPS-Italia. The financial situation of the 
Association is healthy and leaves nothing to be desired.  
The 2025 accounts were approved by acclamation from 
the room. Furthermore, the President presented the 2025 
Annual Report as well as the Intermediary (mid-term) report 
pertaining to the beginning of the 2026 financial year.
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Upon the proposal by the President, the members partici-
pating in this Assembly, granted, without even the slightest 
opposition, discharge to the administrators for their sound 
administrative and budgetary management of the calendar 
year 2025.

No questions were raised by the members. 

 ADMINISTRATIVE MATTERS
In the course of 2025, the SEPS-Italia section was formally 
started up by way of its registration with the Chamber of 
Commerce of Varese. Since then, this section has been in a 
position to manage itself in administrative autonomy under 
the umbrella of the existing Association. As such, it organizes 
its own assemblies and meetings, and the membership 
management of Seps-Italia was decentralized. It operates out 
of offices in close proximity to the Ispra CCR.

SEPS-Luxemburg is in the process of preparing its own 
constitution. Monique Breton has taken these matters upon 
herself. Until the time of a formal confirmation, this section will 
function normally out of offices at the EU Parliament.

The conversion of our Association from ASBL (Belgian) to AISBL 
(international) remains fully valid. The Assembly will at any rate 
be required to express itself by way of a qualified majority, on 
proposals for the indispensable modifications to the statutes. 
Advice from external experts (a.o. a highly qualified Notaire) 
will be obtained as and when required in view of ensuring full 
compliance with applicable national legislation.

Starting up an AISBL in practice will necessarily entail 
modifications to our interna administrative organization, in 
view of clearly defining who does what, who takes on which 
responsibilities, such as management of the Bulletin, the 
website, and the common budget. All this will be studied and 
submitted to future General Assemblies for approval.

INSTITUTIONAL FRAMEWORK :

Since last December, not much is to be reported on new 
agreements with the principal institutions. Work in progress, 
and we are awaiting a favourable return regarding the formal 
signature of submitted draft documents.

The collaboration with competent administrative services  
evolves normally and we welcome the good working 
relationship. At the same time, the starting up of new 
communication tools by the European Commission continue  
to be a source of concerns. The intense use of Cloud, 
sub-contracted to external contractors subject to non-EU 
legislations, is not reassuring either.

Our concrete actions aim at limiting the damage, by getting 
directly in touch with the highest hierarchical levels. This 
approach has started to pay off. DGs HR and Digital Services 
were addressed with requests for caution and vigilance, which 
was not received with great enthusiasm. Nevertheless, the 
College has become fully aware of the risks involved and has 
taken promising and reassuring initiatives.

CURRENT MATTERS - COMMUNICATION
Our Association continues to provide presentations in the 
framework of Preparation of Retirement seminars and on the 
subject of Complementary Health insurance. The number of 
participations by our members continues to increase.

Our website continues to be developed. We are currently 
looking for a good webmaster. The Bulletin is issued four times 
a year, produced by ourselves, edited and distributed by the 
OIB. The paper version remains for us and for our members the 
guaranteed and preferred link, in particular for persons who 
find the use of Information Technology equipment difficult or 
impossible.

As concerns legal support, the temptation by member States to 
not entirely respect Protocol nr 7 and corresponding case law 
is on the rise everywhere. Our reaction will soon be translated 
into Court cases, to which our Association will provide its 
material support.

The lack of international recognition of the JSIS sickness 
insurance scheme generates increasingly acute effects caused 
by the digitalization of care registration implemented by 
all member States of the Union. In addition, the current 
demographic evolution inevitably leads to an increase in 
demands and increased complexity of claims. To be followed 
up, legal steps included. ◗
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4	 INFORMATION MEETING OF 19TH MAY 2026 
	 FROM 03.00 pm UNTIL 05.30 pm

Almost all this meeting was 
devoted to useful and interesting 
presentations by Mr Roques and  
Ms Panter who accepted our 
invitation to join us to discuss the 
pressing dossiers in the field of 
social affairs.

Presentation by Mr Roques
Mr Christian Roques, Deputy Director 
General of DG HR delivered a presentation on current issues 
with the Belgian authorities on the capping of national 
pensions in which pensions received from the EU would be 
taken into account.

Mr Roques took time to explain the current status of the 
Belgian pensions issue which concern certain former officials 
of the European institutions, as well as to answer questions 
from the meeting participants.

He explained that the Institutions are fully aware of the 
possible fallout from Belgian policy decisions on the staff of 
the Institutions, not only in Belgium but anywhere in the 
Union.

To this end, the Heads of Administration and the Joint 
Committee on Social Affairs have met on various occasions. 
Several legal departments are actively working on this matter.

Mr Roques confirmed that several colleagues had already 
been contacted by the Belgian authorities, who requested 
them to provide the total amount of their pension paid out 
by PMO. DG HR and the Legal Service received requests in the 
framework of article 24 of the Staff Regulations, about which 
details should not be provided. Proceedings are ongoing.
The Belgians seem to have reframed the basic issue by stating 
that it is not of a fiscal nature subject to Protocole number 7 
but rather a social matter which does not specifically target 
the institutions’ staff members, is of a general nature and 
applicable to all tax payers. With this approach, there would 
be no discrimination but rather a promotion of social justice.

At this stage, quite a few practical questions remain to be 
clarified. It is not yet clear whether Belgium will take into 
account gross or net amounts, whether transition measures 
are envisaged, what the impact will be in cases of couples 
where only one spouse is subject to our Staff Relations and 
exactly how many persons will be affected. Belgium manifestly 
underestimated the complexity of the matter.

At the end of his presentation, Mr Roques briefly addressed 
the issue of the international recognition of the Joint Sickness 
Insurance Scheme and access of its members to basic services in 
the Member States. Currently, there is little or no progress and 
attempts to advance are being made on a country-by-country 
basis, step by step as is the case with CZ in The Netherlands, 
MyCareNet in Belgium and hospitals in Luxemburg.

Presentation by Ms Panter
After having spent two hours in our company, M. Roques 
excused himself from the meeting in order to respect prior 
engagements. He handed the floor to Ms Sue Panter, Director 
at Directorate HR.D which is, amongst other things, responsible 
for relations with pensioners.

We had a constructive discussion on the means of communi-
cation within the European Commission which also concern 
us and which at times give cause for concern, not to say for 
an optimal level of transparency. Ms. Panter informed us that 
new initiatives aiming at reinforcing the quality of internal 
communication are a work in progress and that SFPE-SEPS is 
invited to take part in upcoming exchanges on the matter. This 
was warmly welcomed by the President. ◗
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5	 NOTRE PAGE ITALIENNE

“THE NEVERENDING STORY” ACCESS TO ITALIAN HEALTH-
CARE FOR JSIS/RCAM MEMBERS
For too many years now, the right to an Italian health card 
for all active and retired staff of European institutions 
has been a largely unresolved issue, with serious health 
consequences for many JSIS members and their families.

We are faced with the paradoxical and illogical situation 
where we have Italians with health cards, Italians without 
health cards, foreigners with health cards, and foreigners 
without health cards.
	  
In Italy possession of a health card is required to access many 
national health services that are provided only to members 
of the National Health Service (SSN). Some services remain 
inaccessible even to those who would expect to have to pay for 
them, including a individuals paying privately and those covered 
by insurance, such as JSIS/RCAM.

These inaccessible services include some cancer procedures, 
some lifesaving drugs, vaccination plans, some treatment 
plans provided only by public hospitals, organ transplants, 
oxygen therapy, the guarantee of access to a local family doctor, 
maintenance of personal health records, and other services. Over 
60% of active and retired staff of European Union institutions are 
currently subject to these restrictions.

On March 21, 2018, the Ministry of Health issued a legal opinion 
opposing the mandatory (i.e., free) right of JSIS members to 

obtain a health card. This interpretation was subsequently 
confirmed in a statement from the Lombardy Region (March 
5, 2019), followed by another statement from the local health 
authority where the EC Joint Research Centre at Ispra is based: 
ATS Insubria (April 15, 2019).

Following those pronouncements, many health authorities in 
various regions refused to grant health cards to our members.

Attempts have been made to challenge this interpretation, 
including at the legal level, but to date there have been no 
rulings obliging the Italian State to change its position. Only 
recently did a Regional Administrative Court issue a ruling in 
favor of a JSIS member, but the decision applies only to the 
appellant and is not of generally applicable. We are aware of 
three class action appeals filed with the Lombardy  court in 
Milan and one with the Emilia-Romagna court in Bologna, 
which covers the Parma home of the EU Food Safety Agency. 
After several postponements, the rulings are now expected only 
towards the end of 2026.

We believe the situation is serious and urge the European 
Commission, with Commissioner Serafin, and the PMO, with 
Director Levasseur, to complete the ongoing negotiations as 
quickly as possible. It is unacceptable that we live with the 
uncertainty of having all the necessary care available if needed 
which is available to everyone else living in Italy.

Having a health card shouldn't be a privilege, but a right to 
healthcare for all JSIS members residing in Italy. In some cases, 
absence of a health card in Italy can also restrict or complicate 
access to numerous services, such as mortgages, opening bank 
accounts,  telephone contracts, and even access to local waste 
recycling centres.

We believe that a political solution is the most effective way 
to achieve the reasonable goal of ensuring guaranteed access 
to healthcare for all residents of the European Union in Italy 
including staff, family members and pensioners of services of EU 
Institutions. ◗

Seps Italia President
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6	 INFORMATIONS PMO : LATEST NEWS 
	

➊	 PMO CALL CENTRE SUMMER SCHEDULE 

Please note that from 1 July to 31 August 2026, the 
MyPMO single phone number (extension +32 2 29 11111) 
will operate from 10.00 am to 12.00 pm (midday).   
Please also note that the health screening extension is closed 
from 3 August to 14 August included.  

We kindly remind you that in case of emergency hospital 
admissions after midday or over the weekend, direct 
billing may be granted retroactively from the date you 
were admitted to hospital. Direct billing requests submitted 
online in JSIS/MyPMO will be handled as soon as possible. 

In the meantime, for any inquiries, please feel free to contact 
us via Staff Centre. 

Regular service hours from 9.30 a.m. to 12.30 p.m. will 
resume on 1 September 2026.    

➋	 MONTHLY PENSION PAYMENT DATE – REMINDER!

The PMO would like to remind you that your pension is paid 
at the end of the month.

While it may sometimes arrive early, payments can also be 
processed right up to the last day of the month (30th or 31st, 
or 28th/29th in February).

For more details about your pension payments, please 
consult the guide available at: 
https://digit.service-now.com/
esc?id=kb_article&sysparm_article=KB0065576 

If you have not received your pension by the end of the 
month, we invite you to contact us as from the first working 
day of the following month, at the single telephone number 
+32 2 29 11111 (opening hours mentioned above).
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➌	 EDUCATION DECLARATION 2026/2027 - 
	 DEADLINE 31 OCTOBER 2026

If you are a pensioner and have one or more dependent 
children of school age, this communication is for you! Yet, if 
you are a pensioner of the European Parliament or the Court 
of Justice, this communication does not concern you. In that 
case, please follow the recommendations provided by your own 
institution. 

To allow us to assess whether your education allowance can 
be granted or extended, you must submit your education 
declaration via the SYSPER POST ACTIVITY application, available 
through MyRemote portal, no later than 31 October 2026.  
Please also attach proof of your child's enrolment for the 
school year 2026/2027.

Please note that, in accordance with the data protection regula-
tions, this declaration cannot be processed via electronic mail. 

➍	 EXTENSION OF YOUR HOUSEHOLD ALLOWANCE

If you receive a household allowance due to a marriage or an 
equivalent partnership, and this benefit ends on 30 June 2026 
as stated in your last extension document, this communication is 
for you! Yet, if you are a pensioner of the European Parliament or 
the Court of Justice, this communication does not concern you. 
In that case, please follow the recommendations provided by 
your own institution.

To assess the possibility of extending the allowance, we kindly 
ask you to submit as soon as possible your spouse’s or equivalent 
partner’s most recent tax return or any other official document 
indicating her/his income for 2024, and if already available, for 
2025.

If your spouse or equivalent partner has not submitted a tax 
declaration, please provide us with a document from the natio-
nal authorities confirming the absence of income. We would like 
to remind you that a sworn declaration is accepted exclusively if 
the national authorities cannot issue a certificate of absence of 
income. We advise you to check with the tax authorities of your 
spouse's or equivalent partner’s country of tax residence.

Hence, we invite you to enter your declaration “Professional 
activity/revenue of my spouse/recognised partner” into the 
application SYSPER POST ACTIVITY at the MyRemote portal. 

Please note that the provisions on the protection of personal 
data oblige us to refrain from exchanging any information 
containing personal data via unsecured channels such as 
electronic mail.

You can find information about household allowance at the 
following link: Household allowance 

If you have any questions about your family allowances, please 
do not hesitate to contact the family allowances team in the 
Pensions unit via the Pensioners’ portal : Household allowance 
- Staff Centre 

You can also contact us through the single telephone number 
+32 2 29 11111 (opening hours mentioned above). If you have 
already submitted your declaration in SYSPER POST ACTIVITY, 
please disregard this message. ◗©
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7	 SFPE-SEPS WOULD LIKE TO INFORM YOU

1 INHERITANCE AND GIFT TAX IN SPAIN 

Possibility of a partial refund of the tax
Since a number of our members reside in Spain or own real 
estate there, it is deemed useful to bring up Judgment  
C-127/12 of the Court of Justice of the European Union  
of 3rd of September 2014 and discuss its consequences.

The context : a EU resident inherits a dwelling (estimated value : 
600 000 EUR) from his father, a fiscal resident of Madrid. Since 
the son is not a fiscal resident of Spain, he will need to settle 99 
296,17 EUR in inheritance tax as based on the Spanish national 
schedule. However, if he were a fiscal resident of Spain,  
he would need to remit only EUR 1 044,59.

Based on this unequal treatment, the European Commission 
has first sent a formal demand to Spain and in the absence of 
a favourable response, presented the case before the Court of 
Justice of the European Union. The Court delivered its ruling on 
the 3rd of September 2014, judging that Spain had infringed 
upon the free movement of capital based on its unequal 
treatment of residents and non-residents in fiscal matters 
related to successions and donations.

Indeed, succession and donation rights in Spain result from 
two separate sources of taxation : on the one part, the national 
schedule of rights, and on the other the schedule of rights of 
regions, referred to as ‘communidades’ (communities) in Spain. 
Such rights may vary strongly from one community to the next.
The national schedule is applied where a community schedule 
is not applicable. This was the case until the 3rd of September 
2014 where the beneficiary was not a Spanish fiscal resident or 
in case the real estate was not located in Spain. It is goes to show 
that, per above example, the community schedule is by far more 
favorable than the national one.

As a consequence of the judgment, Spain will be required to 
apply the schedule of the community in which the real estate 
is located, even if the beneficiary resides abroad and is not a 
Spanish fiscal resident. For real estate located abroad, Spain 
will need to apply the schedule of the Spanish community of 
residence of the beneficiary of the succession/donation.

The effects of the judgment of the EUCJ are of a particular 
interest to Belgians since, contrary to the agreement between 
Spain and France, Belgium and Spain do not have a double 
taxation treaty.

Imagine the case of real estate located in Belgium, inherited 
or received as a donation by a Spanish fiscal resident. Since 
the judgment, the heir or recipient of a donation will only owe 
the Spanish State the succession/donation rights calculated 
per the corresponding schedule of the Community in which 
he resides.

In the case of real estate located in Spain, inherited or received 
by a Belgian fiscal resident, the latter will only need to settle 
rights in agreement with the schedule established by the 
Community in which the real estate is located.

For the past four years, tax payers concerned by the effect 
of the EUCJ judgment may request refund of the difference 
between unduly paid sums in regard of succession and 
donation taxes (ISD) and the rights actually due.

For any other year, they will have the right to pursue civil 
liability of the Spanish state, based on the error which 
instigated undue payment of rights.

Hendrik Smets 
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2 	 SINGLE POINT OF CONTACT TO HELP PENSIONERS 
GET TO GRIP WITH NEW TOOLS

The article about the launch of a «single point of contact» in 
our March 2026 newsletter will no doubt have caught you by 
surprise; that is why we will now take a closer look at 
this proposal.

Currently, more and more pensioners are being recruited by 
the various Directorates-General and departments as «active 
seniors» to help address staff shortages. However, there are 
not enough volunteers in certain key areas, such as those 
handled by the PMO, due to staffing shortages.

To assist our retired colleagues, our association «SFPE-SEPS» 
is ready to call upon retired volunteers to offer advice or 
resolve issues, not only regarding:
■	 the RCAM and other matters falling under the PMO, 
	 but also:
■	 legal matters, insurance; and even other issues.

We are aware of the scale of these tasks, but we also know 
that many spouses, children, and other relatives are unfamiliar 
with the procedures involved when they have to deal with:
●	 a death and the resulting administrative formalities;
●	 unexpected heart attacks or any other health issues, 

serious or otherwise, that may arise during one’s 
lifetime. 

These voluntary roles, which we will refer to as the « single 
point of contact », will provide practical support to retired 
colleagues. The scheme will be organized according to a 
schedule to be drawn up from mid-September 2026, 
which will include: 

■ 	 availability on a Thursday morning and/or afternoon to 
assist colleagues with their interactions with the PMO, 

■ 	 support in administrative, legal, insurance, and other areas 
as required.

Requests and questions should be sent to us by email at info@
sfpe-seps.eu, by telephone at 00 32 (0) 475 47 24 70, or via 
WhatsApp.

To conclude this article, we must, however, thank the 
people who carried out this task – including Mr. Piana, 
who passed away in December 2016. We are delighted 
to read that other « organizations » are following our 
example, and we congratulate them.

3	 BRUSSELS EUROPEAN CAPITAL - 
	 STILL FOR HOW LONG ? 

Your President would have so much preferred never to have had 
to draft this article, for which he takes the full responsibility. 
As convinced European with Dutch Belgian roots, it is difficult 
for him to openly criticize the country in which he has been 
allowed to live in peace for 30 years.

Yet, considering what follows below, it appears not only 
appropriate but even more than necessary to firmly shake 
the portfolio of abundance which the Institutions of the 
European Union constantly provide to Belgium and to the 
Capital Region. The Union’s Institutions constitute a genuine
bottomless mister cash, including about 175,000 full-time jobs.

The issue of the ceiling imposed on national Belgian pensions 
is just the final straw. It is in flagrant violation of European 
Treaties and of established case law, that, since many years, 
vested social rights of some colleagues have been brutally 
suppressed, without the slightest transitional provisions, 
without any consultation of all concerned parties, and without 
any intellectual openness to reconsider or readjust measures 
which amount to sheer social destruction.

This raises the question of what European Institutions are still 
doing in Brussels and what good reasons could still exist for 
maintaining this city as the headquarters of the Union? This 
question had already been raised in 2009 by Hans-
Gert Pöttering, then full Chairman of the European 
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Parliament, towards the end of his distinguished mandate. 
The suggestion he then made —to move the Capital of 
Europe to Strasburg, or to a city in Germany, Austria or 
Czechia— caused considerable controversy, not to mention 
general turmoil...

With this article, I allow myself to dust off this now “old story”, 
which essentially boils down to the key question of whether 
the institutions of the Union and their staff are still 
welcome in the central and main region of the Kingdom 
of Belgium?

A vast conglomerate of measures has been taken in the past, 
with rules being still in force today, which have contributed 
to a steadily deteriorating relationship. Each time, these 
measures were presented as being of a social nature, not 
falling within the field of direct taxation, and above all never 
specifically targeting European Institutions’ staff. It is true that 
Belgians also suffer from them. This is the result of their own 
democratic choice, which must be respected as such.

As from 2019, all personnel employed by the Institutions 
of the Union has been excluded from public long-term care 
insurance schemes, such as the Vlaamse Volksverzekering, 
whereas affiliation to it remains mandatory for all other 
residents in Flanders.  Being citizens of the same country,  
this constitutes clear discrimination. The result is a painful gap 
in health coverage, with lack of access to essential services 
provided by the public sector.

As from 2024, retired EU-officials who maintain a foothold 
in Brussels, which is not being rented to third parties, and 
is owned by persons who are no longer registered in a 
municipality of the Capital Region, are being additionally 
taxed with a lump sum of €3,000 per year, which is comple-
mentary to the housing tax and to other local taxes, which are 
due in any case.

For many years, staff in active service at the Institutions 
have been excluded from obtaining  Belgian identity cards 
with electronic chips ; the obtention of an electronic identity 
(increasingly indispensable) has remained a real struggle; 
the automatic direct billing of medical costs in the hospitals 
appears to be a lottery ; and persons required to register in a 
Belgian municipality at the time of their retirement have no 
certainty of eventually being granted Belgian nationality.  

The latter appears to be handled on a random ad-hoc basis...

The Institutions of the European Union established in Brussels, 
supposedly benefiting from a semi- diplomatic status, are quite 
simply being subjected by local aldermen to restrictions on the 
maximum number of parking places permitted in the existing 
buildings occupied by the various services of the Union.

Public transport deficiencies are glaring. The European  
Parliament is not even being served with one single 
metro-station. Return train tickets to the national airport  
are surcharged, not to foster the environment but rather  
to fill the tills of Belgian public services. Welcome to foreign 
visitors, the cash register is already waiting for you!

Finally, in 2026, the Federal Belgian Minister of Finance 
allowed himself to directly threaten the pensioners, who 
combine a Belgian pension with one paid by the EU, with 
the suspension of the Belgian pension if information 
requested by the National Pension Service is not provided 
immediately, without any legitimate basis for such a 
measure... 

All this is still without even mentioning that Belgian workers 
are underpaid across the board and at all levels. That is their 
problem. Yet, when they consider that “Eurocrats” based in 
their beautiful country are all overpaid for doing nothing 
and pay no national tax, there is a serious issue. Even 
though we all know that this is false and defamatory, it does 
not change a bit to that malicious perception, regretfully 
widespread among ill-informed sections of the public, 
which is moreover a very persistent phenomenon.
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Given that Eurocrats are envied, their presence seen as point-
less, and the host government, through a series of ill-conceived 
measures, is making the daily life of public servants at the 
European Union (who do not live at the costs of the Belgian 
society) increasingly difficult, the inevitable question  arises: 
What are we still doing here? To what end?

The logic answer could only be to consider a large-scale 
departure from Brussels to another city where the Institutions 
of the Union and their personnel are better welcomed and 
appreciated.Remains to define exactly the new duty station, 
somewhere else in the Union. Once decided, a relocation could 
be organised, as the Germans already did 30 years ago from 
Bonn to Berlin, or as Indonesia is currently doing, for environ-
mental security reasons, from Java to Borneo.

The alternatives proposed in 2009 by Mr Pöttering are all 
located in Member States, where there would be far less envy 
among local populations, particularly given that the remune-
ration of national public servants there would be significantly 
closer to that of Eurocrats, as is currently the case in Belgium.

It could also be expected that the new location would 
guarantee a more loyal respect to the legal framework  
of the Union, and that the local authorities would demonstrate 

a far more open attitude towards the institutions of the Union. 
For the least, we would finally feel much more welcome there, 
as our ancestors once were in Brussels, already more than 60 
years ago.

The recent manoeuvres concerning the capping of Belgian 
pensions show the low level of petty-mindedness reached 
by the current rulers in Belgium. Minister Jambon is openly 
playing with fire, which he will ultimately not even be able  
to control or master ;..

The Founding Fathers of the European Union in Belgium are 
turning in their graves. Let us remember great personalities 
such as Paul-Henri Spaak, Jean Rey, Gaston Eyskens, Leo 
Tindemans and the quite recently deceased great architect  
of the Steel Policy, Étienne Davignon. None of them would ever 
have accepted jeopardising the vested rights of the active and 
the retired staff of the European Public Service. These were, 
of course, historic times when people were still proud to be 
European! 

This is quite serious, since in today’s Europe, which is rapidly 
shifting to the “right”, the actions of the Federal Belgian 
government may spread to other Member States, which 
could adopt similar reasoning and impose further reductions 
to vested pension rights (once still financed by duly paid 
contributions), all over the Union...

On 14 May 2025, the European Central Bank expressed itself in 
a rather ambiguous manner regarding the retroactive effects 
of the new policy in Belgium with respect to the statutory 
independence of its staff. This also concerns staff in the various 
transnational tribunals and at Eurocontrol.

It should also be recalled that substantive modifications are 
already underway in Germany, in France, and the Netherlands, 
which, at least for the moment, concern only national citizens, 
and are subject to parliamentary debate and social contes-
tation. One must fear that, one day, it may also occur outside 
Belgium that pensions paid to retired Eurocrats could called 
into question. We should therefore take preventive action 
by seriously considering packing our bags, and administratively 
leaving Belgium for good and forever... ◗
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8	 DID YOU KNOW ?

SERIOUS ILLNESS
Medical expenses relating to the treatment of an illness 
recognised as ‘serious may be reimbursed at a higher rate.  
Here is the procedure for obtaining this recognition..

RECOGNITION OF A SERIOUS ILLNESS
You may apply for recognition of a serious illness, subject to the 
medical adviser’s opinion, if your condition meets all four of the 
following criteria:
■	 a poor prognosis ;
■	 a chronic course ;
■	  the need for extensive diagnostic and/or therapeutic 

measures ;
■	  the presence of, or risk of, a severe disability.

Step 1: Obtain a medical report
Ask your doctor for a detailed medical report containing the 
following information:
■	 the precise diagnosis ;
■	  the date of the diagnosis ;
■	 the stage of the condition ;
■	 any complications ;
■	 the necessary treatment.
■	 Scan this medical report into your computer (accepted 

formats: PDF, JPEG, TIFF, BMP, GIF).

Step 2: Apply for recognition of a serious illness
You can apply for recognition of a serious illness via the 
JSIS online software, which you can access using your ECAS 
password.

In the software, click on ‘Create a new application’ and follow the 
on-screen instructions. Need help? Read the user guide ‘How to 
apply for recognition of a serious illness’.

If you do not have access to the online JSIS software, follow 
the traditional paper-based method by completing the serious 
illness recognition form. Do not forget to enclose all the 
necessary original supporting documents (keep a copy  
at home). Send everything to your claims office (the address  
is on the form).

Step 3: Extending the claim
If the claim is approved, medical expenses incurred as  
a result of the serious illness are covered at a higher rate  
(up to the specified limits). Any recognition of a serious illness  
is time-limited (the duration varies depending on the case).  
On the expiry date, you may request an extension,  
accompanied by a medical report specifying:

■	  the progression of the illness
■	 the treatment and/or monitoring still required.

You submit this extension request via JSIS online (see step 2). 
Please note: any new serious condition must be the subject  
of a separate application for recognition.

REIMBURSEMENT RATES
Medical expenses directly related to the serious illness are 
reimbursed at a higher rate, subject to the applicable limits and 
upon the advice of the medical adviser. As the limits are directly 
linked to the different types of treatment, please refer to the 
‘Treatments from A to Z’ page.

ABOUT RETROACTIVE COVER
In principle, 100% cover is only granted from the date  
of the medical certificate supporting the application  
for recognition of the serious illness.

However, upon a reasoned request from the member specifying 
the relevant benefits listed on their reimbursement statements, 
retroactive 100% cover may be granted following the medical 
adviser’s opinion.

Under no circumstances may this retroactive effect extend 
beyond the period of forfeiture of costs provided  
for in Article 32 of the Common Regulations. ◗
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9	 CALL FOR VOLUNTEERS
©

 Ad
ob

e S
to

ck

Dear colleagues, 

We still need volunteers but currently this voluntary  
work will focus on helping colleagues who have 

problems with:
● 	Contact with PMO
● 	Filling in documents
● 	Etc.

This is because we would like to be able to offer more 
personalised assistance to retired colleagues who need help, 
and we would like to organise half-day presences in order to 
satisfy a maximum number of colleagues in difficulties.

Please help us to help them...
That means we are interested in other forms of assistance. 

Let us know about your interests and  
assets for all good. SFPE - SEPS certainly needs you in: 
● 	IT field; 
● 	Presentations of the Association, IT tools, etc...
● 	Translations into English, Italian,  

German and even French;
● 	Secretarial support;

Whatever task you can help with,  
you’ll be doing it for the good of all.
Thank you in advance for joining us,  
whether you are in Brussels or elsewhere,  
as the SFPE-SEPS applies the rules of teleworking.

SEPS  SENIORS OF THE EUROPEAN PUBLIC SERVICE • ASBL Nr: 806 839 565
175 rue de la Loi 
bureau JL 02 CG39 
BE-1048 Bruxelles

105 avenue des Nerviens 
bureau N105 00/022
BE-1049 Bruxelles

Telephone	 +32 (0) 475 472 470
Also available via WhatsApp
Email 	 info@sfpe-seps.eu  
Web 	 www.sfpe-seps.eu
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As soon as we receive your SFPE-SEPS registration form, a 
membership card will be sent to you, emphasizing that this is 
in no way an insurance card.

Its purpose is to provide you with valuable addresses should 
you need them. This card is in «credit card» format and will 
contain/

✓ FRONT 
Other than the information about SFPE-SEPS, please provide 
your name and surname and the personal details you would 
like to communicate to us.

✓ ON THE REVERSE
New Single Phone Number information.

THE UNIQUE TELEPHONE NR                 + 32 2 29 11111SERVICES NR	 DETAILS SERVICE (EN)Service 1	 JSIS, Health insurance, AccidentsService 2	 Pensions, transfers and related rightsService 3	 Family and education allowancesService 4	 Entry into service, Mobility, Salaries, 		 Change of nationalityService 5	 Visas and Laissez-passerService 6	 Unemployment and related rightsService 7	 EU Login, Access issues related 	 to PMO applications

10	 OUR SERVICES
 	 MEMBERSHIP CARD

175 rue de la Loi • Bureau JL 02 CG39 

BE-1048 Brussels

105 avenue des Nerviens • Bureau N105 00/022 

BE-1049 Brussels

Tel +32 (0) 475 472 470 • Email info@sfpe-seps.eu 

 Web www.sfpe-seps.eu • ASBL (BE) 806 839 656

SURNAME  - NAME

LUIGIA DRICOT DANIELE

MEMBER NR  	 814

PENSION NR	 2314 90

SENIORS DE LA FONCTION 

PUBLIQUE EUROPÉENNE

SENIORS OF THE EUROPEAN 

PUBLIC SERVICE

SE PS
F
P
E

✁

✓ PROCEDURE  TO FOLLOW

SURNAME (CAPITAL LETTERS) 

NAME 

ADDRESS  (CAPITAL LETTERS)

EMAIL (CAPITAL LETTERS) 

DATE	 SIGNATURE 

PENSION NR

ID CARD-SIZED PHOTO (3.3 CM X 4.1 CM) IN JPG OR PNG FORMAT SENT TO  

EMAIL: Info@sfpe-seps.eu 

BY POST: SFPE-SEPS, Avenue des Nerviens 105 - BUR 00/22 - BE1049 BRUSSELS 
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 	 FILES AND DOCUMENTS AVAILABLE | ORDER FORM

Please send this reply slip to the secretariat 
I should like to receive the English edition of the following documents
		
SFPE-SEPS VADE-MECUM, ENGLISH EDITION	 INTERNET	 BY POST

Part 2 (forms /pers. data)	 ❏ 	 ❏
Part 3 (addresses PMO – ADMIN. …) Edition January 2023	 ❏ 	 ❏
Part 4 (reimbursement forms – RCAM/JSIS) (June 2020)	 ❏ 	 ❏

Supplementary health insurances Edition (October 2022) 	 ❍ 	 ❍
Dependence – How to request the reimbursement of some care  
and support costs, in case you partly lose your autonomy	 ❍ 	 ❍
Successions (Me. J. Buekenhoudt) (ed. 2018)	 ❍ 	 ❍
Invalidity allowance and survival pension (Hendrik Smets)  	 ❍ 	 ❍
Orphan survivor’s pensions (Hendrik Smets)	 ❍ 	 ❍
EU Officials and taxation (J. Buekenhoudt, LLM) 	 ❍ 	 ❍
Inheritance (J. Buekenhoudt, LLM) (May 2020)	 ❍ 	 ❍
JSIS Guide (was sent by post to all pensioners)	 ❍ 	 ❍

SURNAME (CAPITAL LETTERS) 
NAME 
ADDRESS  (CAPITAL LETTERS)

EMAIL (CAPITAL LETTERS) 

DATE	 SIGNATURE 

175 rue de la Loi 
Bureau JL 02 CG39 
BE-1048 Brussels

105 avenue des Nerviens 
Bureau N105 00/022
BE-1049 Brussels

SEPS  SENIORS OF THE EUROPEAN PUBLIC SERVICE

 Telephone  	 +32 (0) 475 472 470 
Also available via WhatsApp
Email  	 info@sfpe-seps.eu
Web 	 www.sfpe-seps.eu

✁
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✁
 	 APPLICATION FORM   |   A/SC/MM/1807 FR

I, THE UNDERSIGNED  

SURNAME + FIRSTNAME (1)  

MAIDEN NAME FOR MARRIED WOMEN (1) 

PERSONNEL/PENSION N°

DATE OF BIRTH (DD/MM/YY) 						      NATIONALITY

PREFERED LANGUAGE FOR DOCUMENTS     FR ❍     EN ❍

HOME ADDRESS(1) 

TEL* 	 MOBILE* 	

EMAIL (1) 

FORMER STAFF MEMBER OF (INSTITUTION + DG OR DEPARTMENT) 

YEARS OF SENIORITY (IF STILL IN SERVICE)	
❍ 	 Declare to be a member of the asbl ‘seniors de la fonction publique europeenne’  

by returning this application form to the address indicated and by paying the membership fee 
	 by bank transfer to the ING account below.
❍ 	 Declare that you consent to asbl ‘seniors de la fonction publique europeenne’  

recording the above personal data and keeping them until the end of your membership of the Association.
	 The Association undertakes to protect this data against any dissemination and not to communicate it,  

except as required by law or at its request within the limits of the Association's corporate purpose.
❍ 	 Declares that it can help the ASBL in the following areas 

DATE	 SIGNATURE 

The annual subscription of €30.- is payable on 1 January.  New members joining posterior to 30 June will not be required  
to pay their second subscription until the second of January following their enrolment.

SFPE-SEPS ING BANK ACCOUNT 	 IBAN BE37 3630 5079 7728 • BIC BBRUBEBB 
COMMUNICATION 	 ANNUAL SUBSCRIPTION + NAMES AND PENSION NR.

PLEASE RETURN THIS APPLICATION FORM TO 
SFPE-SEPS   Office 00/22 • rue des Nerviens 105 • BE - 1049 Brussels or to info@sfpe-seps.be

If you choose the standing order option, we ask  you to send the following document directly to your bank YOURSELF.
(1) CAPITAL LETTERS PLEASE        * OPTIONAL
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 	 STANDING ORDER

I, THE UNDERSIGNED 

SURNAME + FIRSTNAME (1)  

HEREBY INSTRUCT (NAME OF BANK)

	

To pay the sum of € 30.- and, on 15 January each year, until further notice,  

SUM OF	 30 €

IN FAVOUR OF	 SFPE - SEPS
	 Bureau 00/22
	 Rue des Nerviens 105 
	 BE - 1049 Brussels

ACCOUNT ING 	 IBAN   BE37 3630 5079 7728
	 BIC     BBRUBEBB

REFERENCE  	 Annual subscription + Name(s) and personnel/pension number(s)

DATE		  SIGNATURE 

TO BE SENT TO YOUR BANK

✁
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SFPE – SEPS
105 rue des Nerviens • Bureau 00/22 • BE-1049 Bruxelles • info@sfpe-seps.eu

 	 USEFUL ADDRESSES
SFPE-SEPS INFO@SFPE-SEPS.EU

Afiliatys WWW.AFILIATYS.EU/EN/

Afiliatys « Hospi-Safe » and  «Hospi-Safe Plus » WWW.AFILIATYS.EU/EN/SECTIONS/297-HOSPISAFE

Allianz C Hospi Safe WWW.ALLIANZCARE.COM/EN/GROUP-HUB/AFILIATYS.HTML

Allianz Care IGO.ASSISTANCE@ALLIANZWORLDWIDECARE.COM

Allianz Care reimbursement IGOCLAIMS@ALLIANZWORLDWIDECARE.COM

Cigna S WWW.EURPRIVILEGES.COM/

Cigna info INFO@EURPRIVILEGES.COM

MyIntracomm retired HTTPS://MYINTRACOMM.EC.EUROPA.EU/RETIRED/

MyIntraComm  Home MY INTRACOMM - HOME

In case of urgency: please send a email to : HR-MAIL-D2@ec.europa.eu

HR.D.2 Social Welfare Officer HR-HANDICAP-DISABILITY@ec.europa.eu

HR.D.2 Social Welfare Officer HR-BXL-AIDE-PENSIONNES@ec.europa.eu

Active Senior Support Center HR-ACTIVE-SENIOR@ec.europa.eu

DG HR – Tax advice for expats HR-BXL-IM-VEH-ET-TVA@ec.europa.eu

HR Service Cards Office (appointment) HR-DS-CARTES-DE-SERVICE-BRUXELLES@ec.europa.eu

HR-Welcome Office HR-BXL-WELCOME-OFFICE@ec.europa.eu

HR Legal Advice HR-BXL-LEGAL-ADVISER@ec.europa.eu

PMO – Life Certificates and Other Attestations HR-BXL-ATTESTATIONS@ec.europa.eu

Welcome office HR-BXL-WELCOME-OFFICE@ec.europa.eu

Welcome office HR-BXL-DEPARTURE-DESK@ec.europa.eu

HR Director – Personal Files service HR-BXL-DOSSIERS-PERSONNELS@ec.europa.eu

RCAM online HTTPS://WEBGATE.EC.EUROPA.EU/RCAM/

PMO – RCAM – questions about disability PMO RCAM BRU HANDICAP

PMO Pension (old age/disability pensions) PMO-PENSIONS@ec.europa.eu

PMO (Survivor’s pensioners/orphans) PMO-SURVIE@ec.europa.eu

PMO Certificates (for active and recently retired workers) PMO-ATTESTATIONS@ec.europa.eu

PMO Direct Billing PMO-RCAM-BRU-PRISE-EN-CHARGE@ec.europa.eu

PMO Serious Illness PMO-RCAM-BRU-MGR@ec.europa.eu

PMO JSIS Reception offices in Brussels PMO-RCAM-BRU-RDV@ec.europa.eu

PMO JSIS Reception Offices in Luxembourg PMO-RCAM-LUX-RDV@ec.europa.eu

PMO JSIS Reception Offices in Ispra PMO6-JRC-HD@ec.europa.eu

Council of the EU - pensioners RETIRED.STAFF@CONSILIUM.EUROPA.EU

Council of the EU - Social Service SOCIAL.ASSISTANTS@CONSILIUM.EUROPA.EU

Wilink Broker: Stefano Ristuccia STEFANO.RISTUCCIA@WILINK.BE

OCA Broker (Lux) JNGUYEN@OCA.LU
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NAME AND FIRST NAME 
NOM & PRÉNOM

DATE OF BIRTH
DATE DE NAISSANCE

DATE OF DEATH 
DATE  DE DÉCÈS 

ANNET Renee 02-10-39 14-03-26 COM

ARGYROU Andreea-Odette 11-02-69 06-03-26 COM

AVERY Graham 29-10-43 12-04-26 COM

BARETTE Dominique 09-11-55 22-05-26 COM

BAZIN Hervé 27-09-35 20-04-26 COM

BERNARDI Michel 26-08-54 10-03-26 COM

BIEDERMANN Erich 31-12-34 23-05-26 CC

BLACKIE Peter 07-04-43 06-04-26 COM

BLAISE Denis 22-08-63 08-04-26 PE

BOHDANSKY Josef 06-07-28 27-04-26 COM

BONATO Luigi 18-01-36 14-05-26 COM

BORY Philippe 15-02-31 10-05-26 COM

BRUECKNER Guenther 21-12-31 26-02-26 COM

BURTON Hugh 06-09-32 05-04-26 CES

CAMARA-ALLOISIO Erminia 20-10-43 25-05-26 COM

CARDANI Angelo 26-07-49 31-03-26 COM

CISNETTI Luigi 02-03-42 16-04-26 CM

COMHAIRE Francine 22-10-43 15-04-26 COM

COUSI Jacques 13-11-24 04-03-26 COM

CURRIE Diane 18-05-38 27-04-26 PE

DA COSTA PAZ Maria Jose 07-06-58 28-01-26 COM

DAEMS Leon 19-12-35 23-04-26 COM

DE ALMEIDA ARROJA Fernando 14-03-56 11-04-26 COM

DE CLEENE Zouzou 02-06-48 29-12-25 EACEA

DE MEUTER Karine 27-08-66 19-03-26 COM

DE SADELEER Herve 04-03-51 17-03-26 COM

DE TREZ  Agnes 01-10-36 10-03-26 COM

DE VITO Edoardo 03-02-35 14-02-26 CM

11	 AD MEMORIAM | IN MEMORIAM 
	 APRIL | AVRIL - MAY | MAI - JUNE | JUIN 2026
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NAME AND FIRST NAME 
NOM & PRÉNOM

DATE OF BIRTH
DATE DE NAISSANCE

DATE OF DEATH 
DATE  DE DÉCÈS 

DEMOL Michaelina 08-12-37 18-04-26 COM

DETHEUX Andree 28-10-52 26-02-26 COM

DIEZ PEREZ Jose 17-03-37 21-03-26 CES

DIJCKMEESTER Alexander 04-07-31 03-04-26 COM

DOLLENDORF-ANNET, Renate 02-10-39 14-03-26 COM

DOYLE Peter 07-09-42 11-05-26 COM

DUFRASNE Jean-Marie 20-11-47 07-04-26 PE

EIRICH Josef 22-12-47 01-04-26 CJ

ELBEL-RABERAIN Anne-Marie 04-01-34 27-11-25 COM

FERNANDES Jose 04-03-53 14-03-26 COM

FERRARI Lydie 12-01-57 18-03-26 CJ

FORNASIER-SIMON Maria 09-04-35 19-05-26 COM

FOUSEKI Vasiliki 15-02-65 09-04-26 CM

FRAGIACOMO Germana 26-05-42 04-05-26 COM

FRANCON Rene 15-01-48 25-03-26 COM

FRANQUINET Rene 01-05-47 19-02-26 CM

GELLAERTS Marcelle 02-08-34 02-02-26 COM

GERLACH-GOLLER Sibylle 30-08-47 22-02-26 COM

GOUVERNEUR Ruth 08-08-47 08-03-26 CM

GRAVIGNY Louis 04-08-32 16-03-26 COM

GREINER Eberhard 14-12-35 09-01-26 COM

GROSVENOR Tina 02-11-60 23-03-26 CM

HAUSCHILDT Bent 14-10-54 10-03-26 COM

HERSCOVICI Lise 17-10-46 17-03-26 COM

IACOBELLI DI MASCIO Antonia 28-08-50 15-03-26 COM

IACOVAZZI Angelo 19-04-51 24-04-26 PE

IRDMANN  Christa 04-12-32 14-03-26 COM

JACOB Baerbel 08-06-40 19-03-26 COM

JACOBS Sabine 25-01-24 08-05-26 COM

JAKOBSSON Lena 04-08-63 16-04-26 COM

JANSEN Thomas 27-10-39 06-05-26 CES

JENKS Douglas 23-02-49 08-03-26 COM
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KAIRAT Hans 04-06-37 13-05-26 COM

KALLINTERAKIS Christos 22-04-52 19-03-26 PE

KARAMFYLLIS Michail 18-03-55 17-04-26 COM

KARHAUSEN Lucien 17-08-27 11-03-26 COM

KAUFFMANN Josette 20-07-28 12-03-26 COM

KIRCHBERGER Andre 10-08-36 14-03-26 COM

KNUDSEN Henry 29-06-44 22-03-26 PE

KOHNENMERGEN Hilda 10-07-41 24-04-26 PE

KOSTE Ute 13-05-41 03-03-26 COM

KRAUSS-MERGEN  Liliane 05-04-43 10-04-26 PE

KRETSCHMER Hansjoerg 06-02-50 06-03-26 EEAS

KRUTH Veijo 27-02-56 31-03-26 COM

LACHMANN-BARKER Ulrike 03-07-42 07-03-26 COM

LAMBERT-MEHUL Raymonde 07-03-30 02-05-26 COM

LAMMERS Johannes 16-12-55 14-04-26 CM

LAMPITELLI Giovanni 03-04-36 11-03-26 COM

LAUPRETE Annick 05-09-39 07-03-26 CM

LIBERG Anthonius 31-07-22 31-12-24 COM

LOCQUET Marc 01-12-56 06-05-26 EASA

LUMIA Calogero 10-02-63 26-03-26 CES

LUNDGREN Carl 13-08-47 06-04-26 CM

MAATHUIS Carel 15-06-49 25-02-26 PE

MARCHAND Guy 29-08-50 19-05-26 COM

MASCETTI Luigi 19-04-37 10-04-26 COM

MENGER Jouko 03-06-57 10-04-26 PE

MORDREL Louis 15-09-33 06-04-26 COM

MOSTINCK Nicole 13-07-36 18-09-24 CM

MUNOZ BETEMPS Carlos 21-02-34 16-04-26 COM

NIELSEN Liselotte 04-05-50 19-05-26 PE

NIZERY Francois 01-08-47 12-03-26 COM

NYCHAS Christine 04-01-47 31-03-25 CEDEFOP

O'DRISCOLL Colin 10-11-60 30-04-26 COM
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PARR Vera 30-05-40 23-03-26 CES

PERRARD Laurence 21-05-38 10-03-26 CJ

PERSOONS Robert 17-05-46 20-05-26 COM

POOLEY Peter 19-06-36 15-04-26 COM

PYKE Belinda 13-04-52 31-03-26 COM

QUADRARO Nicola 18-01-41 08-03-26 CJ

REIFFERSCHEID Johannes 01-01-51 10-04-26 CM

REMOND Jean-Christian 02-08-47 15-03-26 EEAS

ROHRSTED Tue 15-11-39 14-03-26 COM

ROMERO Provencio 05-03-35 25-02-26 COM

SARRO VAQUERO Mercedes 03-07-52 28-03-26 COM

SBAITI-GINI Piera Guiseppina 04-12-43 06-03-26 CM

SCHAEFER Sylvain 05-12-66 25-03-26 COM

SCHAEFFER Felix 27-11-34 20-02-26 COM

SCHELLENBERGER Helga 01-12-37 29-03-26 COM

SCHEURER Horst 19-05-37 26-03-26 COM

SCHOL Hans-Ulrich 16-06-46 23-03-26 COM

SCHOLTE Gerard 25-12-40 28-03-26 CES

SCHROETER Helmuth 11-03-36 23-04-26 COM

SCHUERENKAEMPER Albert 07-09-29 03-05-26 COM

SCHULTE-BRAUCKS Antonella 15-01-52 09-03-26 COM

SCHULZE Wolfgang 23-12-32 15-05-26 COM

SCHWALLER Christa 13-10-51 18-05-26 PE

SENTENSTEIN Rosalia 31-01-30 26-02-26 COM

SKJAERBAEK Carl Erik 21-02-30 01-05-26 COM

SLOAN Brian 08-09-60 01-03-26 COM

SOHY Claude 06-06-41 05-05-26 PE

SOMOGYI Arpad 27-08-37 30-01-24 COM

SONCK Fredericus 28-01-28 01-05-26 CM

SORBI Jeanne 15-02-47 30-12-25 CM

SPECKBACHER  Walpurga 29-03-51 22-03-26 CM

SPEYBROUCK Henri 18-07-38 05-03-26 COM
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STAROSTE Erika 01-10-33 23-02-26 COM

STEPHENNE Catherine 02-04-58 08-04-26 COM

STOTTROP Felicitas 31-01-31 16-01-26 COM

TASSONI Ivana 28-03-46 28-02-26 COM

TEZENAS DU MONTCEL Vincent 17-06-31 11-05-26 COM

THEYS François 16-05-37 05-05-26 COM

TOUBEAU Hubert 26-02-46 24-04-26 COM

TREPESCH Elfriede 17-01-41 23-03-26 PE

VAN AERDE Sonja 30-10-49 18-04-26 COM

VAN GRIMBERGEN Hilde 26-05-41 09-10-25 PE

VAN HECKEN Jozef 29-01-50 27-02-26 PE

VAN MIERT-SINNER Annegret 28-03-44 12-05-26 COM

VANBRABANT Marc 14-02-48 06-03-26 COM

VANDENBERGHE Jeannine 22-08-41 10-05-26 COM

VANDENBROECK Edmond 14-04-39 03-05-26 CM

VANDERMOSTEN Robert 01-02-38 16-05-26 COM

VAVA-GEORGOULAS Georgia 20-10-47 26-04-26 CES

VER EYCKEN Catherine 23-10-32 25-02-26 COM

VINTHER Per 30-03-41 13-05-26 COM

VIRTANEN Tuuli 25-04-64 20-03-26 COM

WAECHTER Norbert 18-02-40 24-04-26 COM

WAELPUT Alex 25-03-54 16-02-26 COM

WALTHER Ursula 22-06-49 24-01-26 PE

WILCOX Paula 02-09-29 15-04-26 COM

WITTEVEEN Wolter 26-05-49 29-04-26 COM

WOODHALL Leslie 21-12-40 22-04-26 PE

WRIGHT  Peter 28-11-44 29-03-26 COM

WURTZ Christian 15-05-73 23-02-26 PE

ZANARELLA Giuseppe 04-07-39 01-03-26 COM

ZARA Giuseppe 28-05-42 20-02-26 COM

ZURMAHR Ute 19-03-44 07-03-26 PE
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